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FIGURE 2.1 | Global employment change by 2030

In the next five years, 170 million jobs are projected to be created and 92 million jobs to be displaced, constituting a structural labour
market churn of 22% of the 1.2 billion formal jobs in the dataset being studied. This amounts to a net employment increase of 7%, or 78
million jobs.

OO

One million jobs
B Jobs destroyed ®m Jobs stable = Jobs created



]O

mymetaman

Future of Jobs Report 2025

WORLD
ECONOMIC

Fastest growing and declining FORUM

jobs by 2030

0 Top fastest growing jobs

Big data specialists
FinTech engineers

Al and machine learning specialists
Software and applications developers
Security management specialists

Data warehousing specialists

Autonomous and electric vehicle specialists
E Ul and UX designers

Light truck or delivery services drivers

Internet of things specialists

Data analysts and scientists
Environmental engineers
Information security analysts
DevOps engineers
Renewable energy engineers

o Top fastest declining jobs

Postal service clerks

Bank tellers and related clerks
Data entry clerks

Cashiers and ticket clerks

Administrative assistants and executive secretaries
Printing and related trades workers

Accounting, bookkeeping and payroll clerks

E Material-recording and stock-keeping clerks

ﬂ Transportation attendants and conductors

vendors, and related workers

Graphic designers

Claims adjusters, examiners and investigators

Door-to-door sales workers, news and street
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Largest growing and declining FORUM

jobs by 2030

o Top largest growing jobs

o Top largest declining jobs

Farmworkers, labourers and other agricultural workers n Cashiers and ticket clerks

Light truck or delivery services drivers

Software and applications developers

Building framers, finishers and related trades workers

Shop salespersons

Food processing and related trades workers
Car, van and motoreyele drvers

Nursing professionals

Food and beverage serving workers
General and operations managers
Social work and counselling professionals

Project managers

1 3 Universiiy and higher education teachers

Secondary education teachers

Personal care aides

Administrative assistants and executive secretaries
Building caretakers, cleaners and housekeepers
Matenal-recording and stock-keeping clerks
Printing and related trades workers

B Accounting, bookkeeping and payroll clerks

Accountants and auditors

E Transportation attendants and conductors
n Security guards

Bank tellers and related clerks

Data entry clerks

Client information and customer service workers
Graphic designers

Business services and administration managers

Claims adjusters, examiners, and investigators
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» Software and Application Developer
* Light truck or delivery services drivers
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FIGURE 2.7
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The shifting human-machine frontier: automation versus augmentation, 2025-2030

Share of total work tasks expected to be delivered predominantly by human workers, by technology (machines and algorithms), or by a
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FIGURE 2.8 | Expected shift in the human share of work task delivery in total firm output driven by
automation versus augmentation, 2025-2030, global average

Change in proportion of human-performed tasks atiributable to increasing automation.
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Hiring rate (%)

FIGURE B2.1 Green hiring rates

Outperformance in hiring rate for LinkedIn members with green skills versus all Linkedin members, percent, January 2021 to July 2024
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FIGURE 3.1 Disruptions to skills|

Evolution in the share of workers' core skills expected to change and to remain the same within the next five years, 2016-2025
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Core skills in 2025 FORUM

1. 85 Analytical thinking ‘;L\O , ‘-5 L@‘) LV

2. @ Resilience, flexibility and agility
3. Leadership and social influence
4. (B4 Creative thinking

D. @ Motivation and self-awareness

6. @ Technological literacy

7. @ Empathy and active listening

8. @ Curiosity and lifelong learning

9. Talent management

10 Service orientation and customer service

o @ [ =Y
Cognitive skils @ Self-efficacy @ Working with others Management skills Technology skils @ Engagement skills o _gJ
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Al and big data

Networks and cybersecurity
Technological literacy

Creative thinking

Resilience, flexibility and agility
Curiosity and lifelong learning
Leadership and social influence
Talent management

Analytical thinking
Environmental stewardship
Systems thinking

Motivation and self-awareness
Empathy and active listening
Design and user experience
Service orientation and customer service
Teaching and mentoring
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Core skills in 2030
Core now and expected to increase in importance

Al and big data

Technological literacy

ity
— ; , ‘ Creative thinking
Suriosity and lifelong learning . @ Resilence, flexibility
Talent management and agility
Leadership and @ Analytical thinking
y social influence
ience——=Systems-thinking "~ Motivation and seif-awareness

« Empathy and active listening
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Barriers to organizational transformation, 2025-2030

Share of employers surveyed expecting the stated barrier will hinder their organisational transformation.

1. Skills gaps in the labour market 63%
2. Organizational culture and resistance to change 46%
3. Outdated or inflexible regulatory framework 39%
4. Inability to attract talent to the industry 37%
5. Lack of adequate data and technical infrastructure 32%
6. Inability to attract talent to my firm 27%
7. Shortage of investment capital 26%
8. Insufficient understanding of opportunities 25%
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FIGURE 4.12 Skill assessment mechanisms, 2025-2030

Share of employers surveyed which will prioritize the following ways to assess skills when hiring.

Evaluation of work experience

Pre-employment tests

Completion of a university degree

Psychometric profiling

Completion of apprenticeships

Completion of short courses and online certificates
Qutsourcing to staffing or recruitment firms

We do not assess skills
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Instagram/Telegram:
@mymetaman
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